Pillars of Effective Practice
1. Content Knowledge
2. Knowledge of the Learner
3. Pedagogy/ Instruction
4. Assessment and Responsive Practice
5. Management of Classrooms and Individuals

6. Personal and Professional Growth and Development.

College of Education Norms

| take 100% responsibility.

| seek equity of voice.

| am willing to talk about sensitive issues.

COMMITMENT TO DIVERSE COMMUNITIES | listen for understanding.

| appreciate the strengths and contributions of others.

| bring positive energy and encouragement to the team.

| commit to the mission of the college.
University of Memphis Co||ege of Education *| am a professional and my actions reflect that role.

Syllabus: Special Educatiord900/6900

Course: SPED4900/6900

Department: Instruction and Curriculum Leadership

Course Title: Consultation with Family, School, and Community
Level: UndergraduateGraduate

Methods of Instruction: CREDE principes will serve as the primary pedagogical platform
interspersed with lectures, guest speakers and technology when appropriate. The CREDE
principles are:
I. Joint Productive Activity: Facilitate learning and development through joint productive
activity amondeaders and participants.
Il. Language Development: Promote learners expertise in professional relevant discourse.
[ll. Making Meaning: Contextualize teaching, learning, and joint productive activity in the
experience and skills of participants.
IV. Cognitive ChallengeChallenge participants toward more complex solutions in
addressing problems.
V. Instructional Conversation: Engage participants in dialogue, especially the instructional
conversation.

Catalog Description:
Current professional development issues that aniee educator, interaction with students,

parents and other professionals including the development of communication and consultation
skills.

Nature of Students to be erved:
Undergraduat&raduate


mailto:smcooley@memphis.edu

Prerequisites:
SPED 2000/7000

Suggested Texts:
Required: Turnbull, A. & Turnbull, R. (2006)Families, professionals, and exceptionality:
Positive outcomes through partnership and tr88ted. Upper Saddle River, NJ: Prentieall.

Support of Conceptual Framework: To be an effective educational leadédiverse students,
candidates must consult and collaborate with parents, colleagues, and other professionals.
Understanding the community and its resources will greatly aid in this endeavor.

Special Education Department Policy and Procedures
AttendancePolicy:
Attendance is mandatory and class attendance and participation (e.g., discussions, activities, and
assignments) is expected. In a class which meets weekly for ondnthiesession, each class
session missed without a verifiable and legitimat®use results in a decrease of a letter grade
for the course. Two unexcused absences can result in a decrease of two letter grades and so on.
For a class which meets more often, the professor will designate how many points will be
deducted from the finalrgde for each absenckhe legitimacy of the excuse is solely the
judgment of the professor. Students who leave a class without prior consent of the
professor before the class is formally dismissed are considered absent for thdire class
session.

Studentsare accountable for content, assignments, and announcements made during class and
should make arrangements (e.g., with a classmate) to get the information whenever absent.

The responsibility for class attendance and participation is consideregharant element of

the student'development and training. Class attendance and participation in class activities
cannot be duplicated in any other fashidforeover, absence negatively affects the colleagues
with whom a student(syorks, interacts, aneéarnsin this regardpoth class attendance and
participation are critical for the successful completion of this course.

Tardy Policy:

Unless there is an understandable weather or health related reason, each tardy tmtlass
being physically prent at the start of class one percentage point taken off of the final
cumulative grade. Professionals, particularly teachers charged with the safety of youngsters,
must be both prepared and punctual.

Late Work:

Unless there is a verifiable and legitite excuse, class assignments are not accepted after
published due dat&he legitimacy of the excuse is solely the judgment of the professor.

There is no make up work allowed nor is extra credit available in any special education course.



Failing Studernts:

Students who are failing will be notified by email or personally about their grade in the seventh
week of class in the long semesters or midterm in any semester. The professor will be available
to meet with the student to devise an individual acadetait at the request of the student.

Grading:

10093 = A; 8592 = B; 7584 = C; 7074= D; <70=F . A grade of incomplete (l) is rarely
allowed. The professor must notify the Special Education program coordinator if a grade of | is
being considered for awustent.

FERPA:

In keeping with the provisions of the Family Educational Rights and Privacy Act, it is the policy
of the Department of Instruction and Curriculum Leadership that student grades are not publicly
posted.

Students with Disabilities:

It is the policy of the University of Memphis to accommodate students with disabilities pursuant
to federal law, state law, and the University's commitment to equal educational
opportunities.Any student with a disability who needs accommodation, for examgkesaiting
placement or in arrangements for examinations, should inform the instructor at the beginning of
the course. Reasonable and appropriate accommodations will be provided to students with a
disability who present a memo from the Student DisabilityiSesv Students with disabilities

are encouraged to contact Student Disability Services, 215 Scates Hall, ph&88678

Academic Integrity and Student Conduct:

Expectations for academic integrity and student conduct are described in detail ondite afeb

the Office of Student Judicial and Ethical Affairs

http://saweb.memphis.edu/judicialaffairBlease read in particular, at the sections about
AAcademi c Dishonesty, 0odiBesdenstsi Cobdet bésCondn
Behaviors. o6 Students must be aware of these g

CEC Code of Ethics for Educators of Persons with Exceptionalities:

The following are principles of the Code of Ethics for@ators of persons with

exceptionalities. Members of the special education profession are responsible for upholding and

advancing these principles.

1. Special education professionals are committed to demgape highest educational and
quality of life potential of indviduals with exceptionalities.

2. Special education professionals promote and maintain a high level of competence and
integrity in practicing their profession.

3. Special education professionals engage in professional activitiels adnefit individuals
with exceptionalities, their families, other colleagudsdents, or research subjects.

4. Special education professionals exercise objective professional judgmenpiadtiee of
their profession.

5. Special educationrpfessionals strive to advance their knowledge and skills regarding the

education of indiiduals with exceptionalities.

Special education professionals work within the standards andegatictheir profession

o
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