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OMMITMENT TO DIVERSE COMMUNITIES

Department of Leadership

School Administration and Supervision
LDPS 7330/8330

Race, Ethnicity, Gender, and American
Education-Three (3) semester hours
Generally Offered Spring and Summer
Instructor of Record: Dr. Linda Wesson
Support Faculty: Dr.Lisa Horton

University of Memphis College of Education
College of Education Norms

| take 100% responsibility.

| seek equity of voice.

I am willing to talk about sensitive issues.

I listen for understanding.

| appreciate the strengths and contributions of others.

I bring positive energy and encouragement to the team.
I commit to the mission of the college.

School Administration and Supervision
Course Prefix Number and Name: LDPS 7330-8330: Race, Ethnicity, Gender and
American Education

Course Description: Historical and contemporary study of educational practices and
policies related to various ethnic and racial groups, as well as, women in the United
States; various models of institutional and community forms of multicultural
education.

Prerequisites: None

Nature of the Course: Required in the School Administration and Supervision
masters program and licensure program

Support of Conceptual Framework: This course supports the College of
Educationd sommitment to prepare effective professionals who understand and value
diversity and who act positively in all relationships.

Course Relationship to Knowledge Base and Skill Requirements: The Knowledge
Base (KB) in Educational Administration assembled by The National Policy Board for
Educational Administration has twenty (21) Domains. The content in this course
draws from the following:
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Instruction and the Learning Environment, Student Guidance and Development,
Motivating Others, Interpersonal Sensitivity, Oral and nOnVerbal Expression,
Philosophical and Cultural Values.

Suggested Texts:

Nieto, Sonia. (2000). Affirming Diversity. New York: Addison Wesley Longman.

Takaki, Ronald. (1993). A Different Mirror: A History of Multicultural America.
Boston: Little Brown and Company.

Wiesel, Elie*. (2006). Night. New York: Hill and Wang Publishers.
*Winner of the Nobel Prize for Peace in 1986

Course Objectives:
To understand discourses of race, ethnicity, and gender in American and global
context.
To be able to examine the impact of race, ethnicity and gender on educational
policy and curriculum.
To analyze issues related to diversity in society and education, including
people with disabilities, ethnic/racial groups, social class and women.

Methods of Instruction: Seminars, discussions, lecture, video/films, and multimedia
presentations

Alignment to Professional Standards:

The course objectives are aligned with the following the Interstate School Leaders
Licensure Consortium Standards and Tennessee Licensure Standards for
Administrators:

Interstate School Leaders Licensure Consortium Standards:

. Promotes the success of all students by advocating, nurturing, and
sustaining a school culture and instructional program conducive to
student learning and professional growth.

The administrator has knowledge and ability to:
-promote a positive school culture
IV.  Promote the success of all students by collaborating with families and
community members, responding to diverse community interests and
needs, and mobilizing community resources.
The administrator has knowledge and ability to:
-respond to community interests and needs
V. Promotes the success of all students by acting with integrity, fairly,
and in an ethical manner.
The administrator has knowledge and ability to:
-act with integrity
-act fairly
-act ethically
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VI.  Promote the success of all students by understanding, responding to,
and influencing the larger political, social, economic legal, and cultural
context.

The administrator has knowledge and ability to:

-respond to the larger educational context

-influence the larger educational context

Tennessee Licensure Standards:

Il. Promotes the success of all students by advocating, nurturing, and
sustaining a school culture and instructional program conducive to
student learning and professional growth.

A. Foster a culture of high expectations for self, students, and staff to
maximize student and professional growth and development.

IV.  Promote the success of all students by collaborating with families and
community members, responding to diverse community interests and
needs, and mobilizing community resources.

A. Ensure that diversity is recognized and valued throughout the
school.

V. Promotes the success of all students by acting with integrity, fairly, and
in an ethical manner.

A. Treat people fairly, equitably, and with dignity and respect.
B. Understand various ethical perspectives and serve as a role model
of ethical behavior and professional practice.

VI.  Promote the success of all students by understanding, responding to,
and influencing the larger political, social, economic legal, and cultural
context.

A. Understand and influence the environment in which the school
operates on behalf of students and their families.

Outcomes and Key Assessments:
Learning Outcomes:
1. Students will be able to collect primary and secondary data concerning
racial, ethnic, or gender bias in an educational setting.
2. Students will be able to analyze the data that they collect.
3. Students will be able to connect this primary data to a classroom context.
4, Students wi l |l be able to use technol og
that the data represents.
5. Students will be able to write a research paper representing the data
collected and applying the data collected to a classroom context.
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; -\ . Field-Based Research Project: Your
jud — assignment is to decide on an event in
= ) which race, gender, or ethnicity has
—— = | mpacted a personods
experience and use the tools of a
researcher (focus groups, individual
interviews, tape recordings, videos,

. pictures, etc) to document and analyze the
Field-Based Research data that you collect.

Project: 8 to 10 pages

Use research, field study, examination of educational archives, and multimedia
resources to develop a Field-Based Research Project. See yourself as a researcher
and reporter. Find a person whose educational experience has been impacted by race,
gender, and/or ethnicity. It can be a person who is now in an educational setting or
someone who is no longer in an educational setting. The Class has Field Based
Research Project approval from IRB (Institutional Review Board) which states that the
subjects cannot be minors and the subjects must sign an Informed Consent before you
begin your research. In the Research Project, rely on the course content as well as
books/ films that you are studying to help you frame the questions you ask and to help
you analyze the data. Be creative: Write a play; develop a scrapbook; create a story
board; produce a video or a CD. Document what has happened; the event could be
funny, sad, have a happy ending, an ambiguous ending or no ending at all.
Conclusion: As part of your paper, write a conclusion about how schooling could
have been different for this subject; i.e., how could school have made a difference for
him/her . Use the Ideas from the Nieto book to write the Conclusion. The
Presentations of the Research Project are due on assigned dates. The written research
report in APA style (5 edition) is due the final day of class. Students taking 8330
need 10 citations, and students enrolled in 7330 need 5 citations.

In your Field-Based Research Projects, demonstrate your ability to:

Promote a Positive School Culture-2.1 1 ELCC Standard

Respond to Community Interests and Needs-4.2 i ELCC Standard
Act with Integrity- 5.1 7 ELCC Standard

Act Fairly-5.2 - ELCC Standard

Act Ethically-5.3 7 ELCC Standard

Respond to the Larger Educational Context- 6.2- ELCC Standard
Influence the Larger Educational Context- 6.3- ELCC Standard

A rubric will be used as a Content Evaluation Scale to assess how well you address this
bulleted list (see rubric below).
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Scoring Guides or Performance Criteria:
Assessment Criteria for Evaluation of Field-Based Research Paper and Presentation*
Scoring: 0O=Unacceptable; 1=Acceptable; 2=Optimal

01 2 Comments

Use of Primary Sources
e 5/10 Sources Used
e Sources Outside the Text are Used

Promote a positive school culture
e Conclusion has evidence that multicultural
education is understood
e Conclusion includes strategies to promote an
inclusive school culture

Respond to Community Interests and Needs
e Conclusion has evidence that all of the
conditions and dynamics of the diverse school
community are understood
e Conclusion has evidence that the proposition of
diversity enriches the school

Act with Integrity

e Conclusion shows the development of a caring
community

Act Fairly
e Research Project demonstrates appreciation for
and sensitivity to diversity

Act Ethically
e Conclusion shows the idea of the common good

Respond to the Larger Educational Context
¢ Introduction/Conclusion show a knowledge of the
political, social, cultural, and economic systems
and process that impact schools

Influence the Larger Educational Context
e Introduction/Conclusion show the importance of
diversity and equity in a democratic society

Logic, Accuracy, and Quality of Writing
e Well-Organized and Developed: Introduction
(Include Research about the Subject), Body (the
Interview), and Conclusion (what did you
learn/also how could school have worked better
for this subject).
e Grammar/Spelling/Punctuation

Use of Citations
e APA Format used for Citations in Text
e APA Format on Reference Page
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* Power Point Presentation will have the same assessment criteria.

Key to Content Evaluation Scale
[2] Outstanding/Excellent
[1] Good/Fair
[0] Poor/ Unacceptable
Content Evaluation Guide:

2 Exceeds criteria
1 Meets criteria
0 Do e s n O triterme e t

Course Requirements: Attendance and Make-Up Policies:

Plus and Minus: The School Administration and Supervision Program does not use the
plus and minus in its grading system.

Make-up Policy: Students may make-up class sessions missed.

Attendance Policy: Students are expected to attend every class session. Students who
are absent from class must make arrangements with the professor and make up
assigned work.

Assignments, Exams and Grading Criteria:
Nature and Number of Evaluations and Other Major Requirements:

Assessment will be based on performance of the following:
Participation/Projects

Weekly Tests on Readings

Field Research Project Proposal

Field Research Project Paper

Field Research Project Presentation

Field Work

Reaction Journals (10 Entries for 7330 Students; 15 Entries for 8330 Students)

Grading Policy:

A =90-100
B =80-89
C=70-79
D =60-69

Americans with Disabilities Act: The University of Memphis does not discriminate
on the basis of disability in the recruitment and admission of students, the recruitment
and employment of faculty and staff, and the operation of any of its programs and
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activities, as specified by federal laws and regulations. The student has the
responsibility of informing the course instructor (at the beginning of the course) of
any disabling condition, which will require modification to avoid discrimination.
Faculty are required by law to provide "reasonable accommodation” to students with
disabilities, so as not to discriminate on the basis of that disability. Student
responsibility primarily rests with informing faculty at the beginning of the semester
and in providing authorized documentation through designated administrative
channels.

Written Assignments and Academic Misconduct: All written work submitted must

be the st uwoeknand cdsfornote the guidelirzed of the American

Psychological Association (APA) available online and via their publications. This

means that any substantive ideas, phrases, sentences, and/or any published ideas must

be properly referenced to avoidevent he appearance of plagiari sr
responsibility to know all relevant university policies concerning plagiarism. Any

documented cases of plagiarism can and will result in dismissal from the course with a

failing grade, and may result in other more serious sanctions by the College of

Education.

Written Assignments and Academic Misconduct: All written work submitted must

be the studentdés original wAmerkcanand conf orm
Psychological Association (APA) available online and via their publications. This

means that any substantive ideas, phrases, sentences, and/or any published ideas must

be properly referenced to avoid even the afj
responsibility to know all relevant university policies concerning plagiarism. Any

documented cases of plagiarism can and will result in dismissal from the course with a

failing grade, and may result in other more serious sanctions by the College of

Education
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